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An Integrative Understanding for
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Assoc. Prof. Dr. Phitaya Charupoonphol

Abstract

Social change is a continuous and complex phenomenon influenced by
multi- factors including economic, social, cultural, technological, environmental,
and political aspects. These factors significantly impact social structures, values,
behavioral patterns, and social institutions.

This article explains the concept of a Multifactorial Society, a society
where diverse and complex factors collectively influence individual behavior and
communication mechanisms. It utilizes Complexity Theory and Social Change
Theory to explain phenomena such as the role of communication technology,
international trade, environmental issues, and economic inequality.

Understanding social problems holistically and leveraging large- scale
data is essential. This paper proposes using social modeling and scenario building
to effectively explain and solve social issues. The core message is that social
change should not be feared. By understanding and properly managing these

multifactorial influences, we can genuinely build a quality and sustainable society.
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